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Equal Opportunities Policy- Pupils 
 

All children have a human right to be educated with their peer group.  At 

Newcastle Preparatory School (NPS), we are fully committed to promoting 

inclusion of all children, whatever their age, ability, gender, race or 

background.  We believe that the teaching and learning, achievements, 

attitudes and well-being of every child in the school is important. 

 

We aim to provide equal opportunities for all groups of children, including those 

with diverse needs.  Our main objective is to safeguard the interests of all 

children and to ensure they achieve their full potential.  All children should have 

the opportunity to join fully with their peers in the curriculum and the life of the 

school.  We aim to pay particular attention to the provision for, and the 

achievement of, ‘different groups’ within the school, providing extra resources 

and support, where possible. 

 

At NPS, we are fully committed to inclusion. However, we are aware that, in 

exceptional circumstances, the needs of the individual child might not be met 

because of lack of the specialist teaching required or if it is not in the best 

interests of the other children in the school. 

 

Different Groups in the School 

• Girls and boys. 

• Minority ethnic and faith groups. 

• Children who need support to learn English as an additional 

language (EAL). 

• Children with Special Educational Needs 

• Gifted and talented children. 

 

Roles and Responsibilities 

At NPS, all staff have a responsibility to promote inclusion. 

• It is important that all children are treated fairly, achieve their full 

potential and have an opportunity to learn effectively without 

interference or disruption. 

• All children have a right to respect and individual help from their 

teachers and other staff. 

• All children should have access to all aspects of the Curriculum. 

• The well-being of all children is fostered, and the children are given 

extra support when experiencing difficulties. 

 

Admission  

All applications for places at NPS will be treated fairly and equally in 

accordance with this policy and the Admission Policy.  No child will be refused 

a place in the school because of their special need, disability, race, 

religion,belief, gender or background. 

 

We value the importance of effective induction procedures with pre-school 

visits and parents’ meetings.  If the school is aware of Special Educational 

Needs before a child starts school, NPS will endeavour to liaise with parents and 

outside agencies to gather information and assess the individual needs of the 



child.  Where resources are available, every effort will be made to support a 

child who has Special Educational Needs. 

 

At NPS every effort will be made to provide support for those families from the 

ethnic minorities, especially those who speak English as an additional language 

or those who have come into the country recently. 

 

Bursaries are means tested awards offered to pupils in Year 3 and above who 

may otherwise be unable to attend the school due to financial hardship. 

Details of our provisions for bursaries can be found on our website or obtained 

from the Bursar. 

 

Educational services 

The school affords all pupils access to educational provision including all 

benefits, services and facilities, irrespective of any protected characteristic 

(subject to our reasonable adjustments duty and considerations of safety and 

welfare).  The school will not discriminate against a pupil on the grounds of 

any protected characteristic by excluding them or subjecting them to any 

other detriment. 

The school will: 

• Treat all members of the school community with respect and dignity 

and seek to provide a positive working and learning environment free 

from discrimination. 

• Endeavour to meet the needs of all children and ensure that there is no 

unlawful discrimination on the grounds of any protected characteristics 

• Ensure that pupils with English as an additional language and pupils. 

with an Education Health Care Plan receive necessary educational 

and welfare support. 

• Monitor the admission and progress of pupils from different 

backgrounds. 

• Challenge inappropriate discriminatory behaviour by pupils and staff 

including the use of ‘banter.’   

• Offer all pupils access to all areas of the curriculum and a full range of 

extra-curricular activities. 

• Work with parents and external agencies where appropriate to 

combat and prevent discrimination in School. 

• Ensure that it reviews, monitors and evaluates the effectiveness of 

inclusive policies and practices. 

• Use the curriculum, assemblies and PSHE to: 

o Promote tolerance of and respect for each other, paying 

particular regard to the protected characteristics set out in the 

Equality Act 2010. 



o Promote positive images and role models to avoid prejudice and 

raise awareness of related issues. 

The school recognises that discrimination may be direct, indirect, or arising 

from disability whether or not it was intentional.  Harassment and bullying in all 

its forms is unacceptable and will be dealt with in accordance with the 

school's Behaviour and Anti-bullying policies. The governing body, through the 

Senior Leadership Team, actively promotes the fundamental British values of 

democracy, the rule of law, individual liberty and mutual respect and 

tolerance of those with different faiths and beliefs. 

 

Monitoring 
We have continuous assessment of children to ensure they are achieving as 

much as they can and deriving the maximum benefit (according to their 

individual needs) from what the school provides. 

• All Nursery and Reception children are assessed regularly, building 

up a profile for each child.  These assessments are used to inform the 

school of any diverse needs the child might have. 

• To monitor progress and attainment, the children take part in GL and 

Rising Stars assessments and Reading Tests. 

• Results undergo detailed analysis to identify individual children who 

need extra support.  

• The general ethos throughout the school, including the attitude 

towards children in different groups, is monitored on a daily basis by 

the Head Teacher and the Senior Management Team. 

• The attendance of children is monitored constantly by the Head 

Teacher. 

 

Partnership with Parents 

NPS recognises the impact parenting has on a child’s development throughout 

school life.  We value the positive role and contribution parents can make to 

their child’s education.  We believe in working in partnership with parents, 

ensuring mutual trust and respect.  At NPS, parents are encouraged to visit the 

school to discuss concerns with the class teacher or Head Teacher.  Parents are 

consulted on all Special Needs issues and included in Special Needs reviews 

and meetings. 

Related policies  

• Admissions policy 

• Behaviour policy 

• Special educational needs (SEN) policy 

• Discipline policy 

• Equal opportunities for staff policy 

• Anti-bullying policy 

• Accessibility Plan 
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